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Round 7: 2016-2018 
Western Australia 
 
• Collaboration between the 4 public universities 
• Seeking transformative changes to their EAs 
• “Simple, Contemporary and Fair” provisions 
• University management setting the agenda 
• Joint Statement to staff from 4 VCs 
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The Management Agenda 
The Big 8 Items 
 
• Sustainable salary outcomes 
• Increased fixed-term employment flexibility 
• Streamlined academic workload regulation 
• Streamlined dispute settlement procedures 
• Streamlined change consultation requirements 
• Streamlined misconduct procedures 
• Streamlined unsatisfactory performance procedures 
• Streamlined redundancy procedures 
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The Union Agenda 
4 Key Items 
 
• 17% employer superannuation contributions for 
fixed-term and casual/sessional staff 
• 20 days paid Family and Domestic Violence Leave 
• Mandated targets for indigenous employment 
• Intellectual Freedom provisions 
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Union misrepresentation 
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FWC & Federal Court 
Curtin, ECU & Murdoch take issue with union 
propaganda 
 
• 3 universities allege breach of Good Faith Bargaining 
requirements by the NTEU  
• FWC finding of breach; upheld on appeal 
• But no orders issued against NTEU 
• Murdoch takes action against the NTEU in Federal Court 
of Australia  
• Claiming misrepresentation by NTEU and officials 
• Proceedings still pending 
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Links for the articles: 
‘Murdoch University axes historic union controls in landmark ruling’ - 
http://www.afr.com/news/policy/industrial-relations/murdoch-university-axes-historic-union-controls-
in-landmark-ruling-20170829-gy6cok#ixzz4sL8PGxNA 
“Nuclear option’ will have a big fallout in Australian universities’ - 
https://www.timeshighereducation.com/opinion/nuclear-option-will-have-big-fallout-australian-
universities 
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Murdoch EA termination application 
Application filed by Murdoch University in 
December 2016 to terminate the Murdoch 
University Enterprise Agreement 2014 
 
• Unprecedented move by an Australian university 
• Union uproar 
• “Murdoch taking the nuclear option” 
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Termination of the Murdoch EA 
Fair Work Commission granted Murdoch’s 
application on 29 August 2017 after a 3 week 
hearing in July 
 
• Quick settlements in WA  - Curtin, ECU & UWA 
• Other deals settled across the country 
• Union propaganda – “the rules are broken and 
need to be changed” 
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A deal is done at Murdoch 
Murdoch University Agreement 2018 (pending) 
 
• New deal rapidly concluded after negotiations 
recommenced in February 2018 
• New EA – 43 pages plus schedules 
• No committees 
• Simplified processes 
• Pay increases – 5.5% over 5.75 years 
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Deals done in 2017-2018 
16 universities have concluded deals 
 
• Pay rises of ranging from slightly less than 1% pa to 
more than 2.25% pa 
• Pay increases over 4 to 5.75 years 
• Varying degrees of success by universities in 
achieving transformative change 
• Most EAs have nominal expiry date of mid-2021 
 
14
Journal of Collective Bargaining in the Academy, Vol. 0, Iss. 13 [2018], Art. 45
https://thekeep.eiu.edu/jcba/vol0/iss13/45
15
Andrews: Faculty Collective Bargaining in Australia
Published by The Keep, 2018
Role played by AHEIA 
• At the Coalface 
• At the 4 bargaining tables in Western Australia 
• Behind the scenes 
 
• In the Fair Work Commission 
• Good Faith Bargaining proceedings 
• Associated FWC proceedings 
 
• National  
• Fortnightly national member teleconferences 
• Publications and information sharing 
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The Academic Pay Landscape 
Academic Staff grades 
 
• 5 levels (A-E) 
• Level A – Associate Lecturer 
• Level B – Lecturer 
• Level C – Senior Lecturer 
• Level D – Associate Professor 
• Level E – Professor 
 
• Growing gap between highest and lowest paying 
universities 
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Academic Level C (top of range) salaries as at 31 January 2018 
Source: Published Enterprise Agreement and other published Salary rates. 
Produced by AHEIA for use of members 
Salaries correct as of 9 April 2018 
Modern Award rate: $85,232 as at 1 July 2017 
Victoria 
New South Wales 
Queensland 
South Australia 
West Australia 
Tasmania 
Territories & Other 
Key 
* inidicates Enterprise Agreements yet to be approved by the Fair Work Commission 
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